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ROSE HOWEY HOUSING CO-OPERATIVE 

 

SECONDARY RULES 

 
 

 

STRUCTURE 

 

1. Rose Howey Co-op is fully mutual. We follow Rule 40.d of the Model Primary Rules which 

states that ‘any surpluses remaining after settlement of the Co-operative’s debts and liabilities 

should be donated or transferred to any Industrial and Provident Society whose objects include 

providing accommodation’.    

 

2. Changing secondary rules will involve a procedure by 100% consensus. 

 

 

CRITERIA FOR MEMBERSHIP 

 

1. Rose Howey Co-op ‘s joining procedure includes an introductory meal and interview a six-

month probation period, and attendance at a Radical Routes Gathering and workshops. 

 

2. Members will read, understand, and agree with and to our secondary rules. 

 

3. Members will have a commitment to radical praxis and queer politics.1 

 

4. Members will be committed to engaging with and challenging personal privileges of gender, 

race, class, sexuality, ability, wealth, parental status, in themselves, their community and in the 

world. 

 

5. Members will participate in radical social change activity in accordance with the Radical 

Routes membership criteria.  

 

 

RADICAL ROUTES MEMBERSHIP 

 

1. At least one member of Rose Howey Co-op will attend each Gathering. The Co-op will pay for 

the member’s (or members’) transport and food.  

                                                
1
 Rose Howey Co-op’s use of the word ‘queer’ is in line with the affirmative value exercised by activists 

within LGBTQI communities and the academic field of queer theory. Simply put, queer means that we 

constantly question all types of privilege, and that we do not uphold particular social relationships or units 

as the model to which all members of the Co-op and indeed society should subscribe and underwrite in 

their lives. Queer is non-hegemonic, non-heteronormative, and anti-capitalist, demanding creative 

approaches to the organisation of social and cultural life. 
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2. Radical Routes working group commitments will be rotated systematically between Co-op 

members. 

 

 

INCOME AND INVESTMENT 

 

1. Any surplus accrued by the Co-op will go to improving premises and reducing environmental 

footprint. 

 

2. Any additional surplus will go to local direct action organisations, or to help local ethical 

projects/other coops, or towards a countryside co-op in pursuit of forming partnerships to enable 

exchange of properties for holidaying purposes. 

 

 

PREMISES 

 

1. Our communal meals and spaces will be vegan. 

 

2. Animals are welcome if agreed by 100% consensus. 

 

3. Co-op members will rotates the role of Hospitality Coordinator. Responsibility for guests and 

visitors lies with the inviter. Progressive conflict resolution will be employed at all times to deal 

with unwanted issues around guests and visitors. Members have agreed that ground rules to 

protect residents from bad vibes and anti-social behaviour are necessary. The Co-op believes 

that guests add to the community by promoting mutual aid and combating the myth of scarcity. 

We will welcome guests and show them in a clearly defined way how they can best be part of 

our community.  

 

4. We will make all communal areas of our premises accessible for those with disabilities. 

 

5. Children’s noise and mess should be tolerated and children will be treated as equal members 

of the Co-op, their ideas and needs respected and encouraged. We uphold the right of children 

to live in a friendly atmosphere without threatening behaviour or language and their needs will 

be put first in a situation where these rights are being ignored by a member or visitor. 

 

6. We will make considered and thoughtful decisions about the use and allocation of space at all 

times keeping in mind permaculture design principles and in line with our consensus process. 

 

 

CONFLICT RESOLUTION 

 

1. The role of Neutral Conflict Mediator will be rotated between Co-op members. This role will 

provide information to relevant parties regarding techniques of conflict resolution. However, it 
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must be clear that the Neutral Conflict Mediator assists the process of mediation rather than 

seeking resolution unilaterally on behalf of the aggrieved parties.  

 

 

AIMS AND PRINCIPLES 

 

1. Rose Howey Co-op aims to provide housing and support for those committed to and actively 

involved in working towards radical social change. We aim to be especially mindful of those 

engaged in activism within a context of dealing with issues around poverty and parenting. 

 

2. We aim to support radical education and cultural activism. We will provide support and 

encouragement for each other to develop our full potential as activists and in other roles and 

capacities. 

 

3. We will create an educational space with the aim of facilitating local home educators and The 

Free University of Liverpool for general use, events, and activism. 

 

4. We will work to radicalize people in our community through a new educational process that 

will combine the framework of home education for children and radical pedagogies as discussed 

and practised by The Free University of Liverpool.2 

 

5. Members will share skills and learn new skills for the good of the Co-op. We will monitor the 

availability of skills across members to ensure there isn’t an over-reliance on any individual for 

the provision of work based on their strong demonstration of skills. We will work towards 

expanding members’ skills to overcome such instances of over-reliance in a way that mutually 

benefits members and the Co-op.  

 

6. Members will endeavour to show a positive example of alternative living, using the principles 

of respect, participation, inclusivity and mutual aid as a guide. 

 

7. Rose Howey Co-op recognises and respects a diverse range of tactics and radical ideas in a 

healthy atmosphere of debate and communication. 

 

8. Members are committed to working within and with the local community to help meet the 

challenges of climate change, peak oil, and urban sustainability. 

 

                                                
2
 The Free University of Liverpool was established in 2010 by The Committee as a protest against the 

Coalition government’s three-fold rise in tuition fees and the instrumentalisation of higher education for 
the purposes of capitalist accumulation. It explores multi-disciplinary responses to neoliberal forms of 
higher education through radical cultural praxis. The Free University of Liverpool’s members include 
tenured and non-tenured academics, performance-makers, cultural activists, co-operative workers, artists, 
and wage labourers. The six-month Foundation Degree ended in spring 2012. A 3-year BA in Cultural 
Praxis and Projects of Hope and Desire (PHDs) begin on 1 October 2012. For more information, please 
follow these links: thefreeuniversityofliverpool.wordpress.com; fulpool.org/blog. 
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9. Rose Howey Co-op will consider its impact on other people, the environment, other animals, 

and the planet, and will work to reduce negative impacts.  

 

 

ECOLOGY 

 

1. Rose Howey Co-op aims to make all buildings and building improvements as low impact as 

possible. 

 

2. In order to align its ecological values and practices, Rose Howey Co-op will have an Ecology 

Group that will hold regular meetings to monitor all of the issues around energy conservation, 

provision, and distribution, and also recycling concerns.  

 

3. In-order to minimise our contribution to global warming and to avoid the trap of fuel poverty, 

the Co-op and its members commit to: monitoring and analyzing energy usage, both individually 

and collectively to spot ways to reduce consumption; retrofitting our Co-op properties for energy 

efficiency and conservation; earmarking at least 5% of rent for an energy conservation works 

fund (separate to general maintenance); being part of a low carbon economy by 

buying/producing our energy from renewable sources (non-nuclear). 

 

4. Rose Howey Co-op will manage green space with a mini Biological Action Plan to conserve 

existing species and their habitats and to maximise biodiversity. We will create spaces for 

humanity and nature while trying to realize the food-growing potential of each space, such as in 

urban orchards. The implementation of this policy will be monitored by regular meetings of a 

Biological Action Plan Group.  

 

5. Rose Howey Co-op’s ethical purchasing policy emphasises the need to buy from and support 

other Co-ops (such as Windmill and News from Nowhere) where financially and practically 

possible and beyond that from local independent traders.  

 

6. Our ethical policy extends to second-hand purchasing, which we will endeavour to do as 

much as possible and where it is appropriate. Tying in with second-hand purchasing is the 

possibility of sourcing items through re-use and recycling via friends and associates and/or 

online networks. 

 

 

MEETING PROTOCOL 

 

1. We will hold 24 meetings per year. This quota recognises the need to meet regularly while 

preventing life at the Co-op from being deluged by meetings. We will be flexible in the allocation 

of meetings but must fulfil the quota. This flexibility recognises that certain times of the year may 

require members to meet more than others: for example, the holiday season around the winter 

solstice will require less meetings than during the spring and summer seasons when issues will 

inevitably be raised around gardening and ecology. 
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2. All members should aim as much as possible to attend all meetings and workdays. We will be 

flexible in our arrangement and stipulations around meetings and will aim to accommodate 

members’ other commitments. Members should maintain a balance between their commitment 

to Rose Howey Co-op and what lies outside it. Members should bear in mind that on occasion 

attendance at meetings or workdays may have to be prioritised in response to issues and needs 

considered pressing for the Co-op.  

 

3. All meetings will be minuted and distributed as soon as possible thereafter.  

 

4. Minutes will state time and venue of meeting, attendees, apologies, name of facilitator, and 

plan of action or any duties taken up before the following meeting. 

 

5. We will rotate the role of facilitator and/or other roles relevant to the meeting in question. 

 

6. All meetings will proceed by consensus:  
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